                                     Constitution of Sligo Rugby Football Club

Rules of Sligo Rugby Football Club
1. The club shall be called Sligo Rugby Football Club. The objectives of the Club are the playing and furtherance of Rugby Union Football. All other games, pastimes, or athletic activities, whether indoors or outdoors, lawfully permitted by the Club Committee, in or on the club’s property, shall be functions of Sligo Rugby Football Club’s Social Section, and shall be incidental or ancillary amenities, subservient in all respects to Rugby Football and its best interest in the Club.

2. The registered address of the Club shall be: Sligo Rugby Football Club, Larass, Strandhill, County Sligo.

3. The Club colours shall be yellow and red and black hooped jerseys, black shorts, and yellow, red and black hooped socks.

4. The Committee of the Club shall consist of the President, Senior Vice-President,  Junior Vice-President, Honorary Secretary, Immediate Past President, Honorary Treasurer, Assistant Honorary Treasurer, Membership/Registration Secretary, Football Chairperson, House Chairperson, Bar Chairperson, Grounds Chairperson, Social Secretary, Connacht Branch Representative, Chairperson Development Sub-Committee, Senior Rugby Manager, Sponsorship Chairperson , Volunteer Co-Ordinator, Public Relations Officer, and a maximum of three other Members elected at the Annual General Meeting.

5. The quorum for Committee meetings shall be seven. The Committee shall have the power to appoint Sub-Committees.

6. The Committee shall be elected at the Annual General Meeting of the Club, and shall hold office until the next succeeding Annual General Meeting, unless otherwise disqualified under these Rules. In the event of any position not being filled at the AGM, the incoming Committee shall elect a Member to fill the vacancy.  The Committee shall hold not less than one meeting per month. No Member of the Committee shall be removed from office, save with the consent of not less than two thirds of the Members present and voting at a Special General Meeting of the Club.

7. The Committee shall exercise management and control of all the business and affairs of the Club. No Member of the Committee, or manager or servant employed in the Club, shall have any personal interest in the sale of excisable liquors therein, or in the profits arising from such sale. Correct accounts and books shall be kept, showing the financial affairs, and the receipts and disbursements of the Club. These accounts and books shall be professionally reviewed and the outcome shall be presented at the AGM.

      The Committee shall have the power to make regulations from time to time 

touching all matters affecting the Club and its property, and such regulations shall have the same force and effect as these Rules

The Committee shall have the power to appoint and approve Sub-Committees. The powers, obligations and duties in relation to the discharge by all and any Sub Committee shall be set forth in Appendix 1, annexed to these Rules, and defined therein, as the Protocols. The Protocols shall be capable of amendment by the Committee (See Appendix 1)

The Chairperson of each Sub Committee shall be elected at the Annual General Meeting. In the absence of such appointment, the Committee shall retain the right thereafter, to authenticate, maintain and approve such Sub Committee, and to appoint a Chairperson thereto. Each Sub-Committee shall cease and determine with effect, from the date of the next Annual General Meeting after which it was appointed. 

8. At the first meeting after the Annual General meeting, the Committee shall appoint an Executive Committee.

9. The Trustees shall be not less than two, or more than three in number. The Trustees shall be elected at a General Meeting of the Club.

10.  The Trustees shall be ex officio Members of the Committee, and of all Sub-Committees of the Club, but shall not have the right to vote at the said meetings.

All property of the Club shall vest in the Trustees of the Club. No personal liability shall attach to the Trustees, or to any Trustee acting in the ordinary and proper force of the Club’s business 

The Club and/or the Trustees are authorised and empowered to borrow from time to time sums of money, upon such terms and conditions as may be authorised from time to time by a resolution of the Committee of the Club.  

11. Every General Meeting shall be convened by the Honorary Secretary, who                                                 shall give notice to each member, either in writing, or through an advertisement in the local press, of the hour, date and place thereof, and of the reason for convening the General Meeting, not less than seven days before the proposed date of the General Meeting. The quorum for a General Meeting shall be 15.

12. The annual General Meeting of the Club shall be held in the month of May each year. Detailed reports concerning the working of the Club for the previous year, and its financial position, shall be presented by the President, the Honorary Secretary and the Honorary Treasurer.

13. A Special General Meeting may be called at any time at the request of the Committee, or on a requisition to the Honorary Secretary, signed by not less than 15 paid up full Members of the Club, giving detailed particulars of the business for which the meeting is required. The Honorary Secretary shall, within 15 days from the receipt of such requisition, convene a Special General Meeting of the Club.

14. The President shall be the Chairperson of all Committee and General Committee Meetings. In his/her absence, the Senior Vice President shall be Chairperson. In his/her absence, the Junior Vice President shall be Chairperson. In his/her absence, a Chairperson may be appointed from those present and entitled to vote.

15. If, at a meeting, a quorum has not assembled within 30 minutes after the time appointed for such meeting, the Honorary Secretary may at his/her discretion declare such meeting abandoned.  

16. The voting at every General meeting shall be by ballot (or at the Chairperson’s discretion by a show of hands) and in the event of a tie, the Chairperson shall have the casting vote. Only Life Members, and fully paid up Members, are entitled to attend a General Meeting, and are entitled to vote at such meetings, and to hold office in the Club.

17. Membership                                                                                                                                                                                                                        

The following categories of Members shall exist: 

1.  Life Members

2.  Full Members

3.  Playing Members

4.  Family Members 

5.  Student Members

6.   Youth Members

 7.  Juvenile Members

Persons under 18 years of age shall not be eligible to attend or vote at General Meetings, nor to be supplied with excisable liquors.

Membership shall be granted at the absolute discretion of the Club Committee.

All applicants for Membership must be proposed and seconded by an existing Member, and Membership must be ratified by the Committee. New Members shall pay their subscription upon ratification.

Any Member who has paid the appropriate subscription shall be considered a bona fide Member of the Club, unless such Membership has been refused by a final decision of the Club Committee.

Any person playing or training with the Club, as a guest of the Committee, shall be deemed a Member of the Club for this specific guest period. 

(a) Waiver of legal rights: pursuant to the provisions of section 34(1) (b) of the Civil Liability Act 1961, Members waive their legal right to claim against a fellow Member, Committee Member or Trustee, compensation for personal injury, loss or damage, however caused. 

18.  Annual Subscription

 The Committee may from time to time, as they see fit, recommend               membership fees to the Annual General meeting. Annual subscriptions fall due on the 1st of September, and any paying member, whose subscription is five months overdue, shall forthwith cease to be a member of the Club

19. The Committee shall have the power to elect Honorary Life Members. 

20. Should a Member conduct himself/herself in a manner, that, in the opinion of the Committee, is derogatory to the Club, the Committee may call for an explanation, and if they think fit, suspend or remove such a person from Membership, without any obligation to refund his/her subscription

21. Data Protection: Pursuant to the provision of the Data Protection Act 1988-2003, Members consent to the Club obtaining, recording, holding and retaining their personal data (including sensitive personal data), solely for Club purposes, either on its computer, or its manual filing system, and consent to the use of all such data, including disclosure to third parties, for the proper and effective management of the club.

22. No excisable liquor shall be sold or supplied for consumption outside the premises of the Club, for consumption off the Club premises or for consumption on the Club premises other than in accordance with the provisions relating to the sale of excisable liquors set forth in the Intoxicating Liquor Acts 1833 to 2002 inclusive and nothing herein nor in the Registration of Clubs Acts 1904 to 2002 as amended shall operate to prohibit such permitted supply of excisable liquor to any person on the club premises. The Committee shall enforce all Statutory Rules, Regulations and Orders affecting such sale as are for the time being in force.
 23.   No alteration, amendment, or addition shall be made to the above Rules except at the Annual General Meeting of the Club, with the consent of at least two thirds of the Members present and voting (save that an alteration, amendment, or addition required to comply with any statute may be made by the Committee), provided always, that should any motion at any General Meeting be considered by not less than fifteen Members present and voting, to be inimical to the best interests of Rugby Football in the Club, such motion shall be referred to the I.R.F.U. Committee, whose decision as to whether or not the Motion be so inimical, shall be final and binding, and pending the decision of that Committee, no steps shall be taken to implement the Motion, notwithstanding that it will have received the said two thirds consent. 

         Notice of any proposed alteration ,amendment or addition shall be given to the Honorary Secretary at least seven clear days before the first day of May preceding the Annual General Meeting.

Appendix 1

Club Protocols

It is expected that the Committee, and each Sub-Committee, will perform its duties in accordance with the Club Protocols listed below, and that all elected or appointed personnel will discharge his/her/their duties, at all times, in accordance with the Club Protocols.

Club Protocols may be amended, deleted or added to by the Committee, provided the proposed amendment(s), deletion(s) or addition(s) has/have been forwarded in writing to the Honorary Secretary by a Committee member, at least 14 days before the date of the monthly meeting at which it is  proposed to change the Protocol(s).All such amendments, deletions or additions must be proposed and seconded at the said monthly Committee meeting, and can only be carried if it/they receive the support of not less than two thirds of  the Committee members present and voting at that meeting.

1.  Regulations for the Management of Sligo Rugby Football Club
          (a) The Committee (See Rule 7) 

          (b) The Executive Committee: 

          The Executive Committee shall consist of the Senior Vice-President, who will    

    serve as its Chairperson, and four other Committee members, who shall be 

          elected by the Committee at the first meeting after the Annual General Meeting.

The President is an ex-officio member of the Executive Committee. Trustees 
may attend meetings of the Executive Committee, but shall not have the right to vote. The Executive Committee shall meet not less than once per month.

The functions of the Executive Committee include: 

· Overseeing the execution, as soon as possible, of decisions taken by the Committee, and dealing with matters which arise between Committee meetings, and with matters which it deems to be urgent, or expedient to the welfare of the Club. 

· The Executive Committee shall make recommendations to the Committee on matters referred to it by the Committee for its consideration, and on matters which it deems to be urgent.
· The Executive Committee shall deal with disciplinary matters referred to it by any Sub-Committee in the Club, and shall have the power to impose sanctions for breaches of discipline. 

· Any Member charged with a breach of the Club’s Rules or Protocols shall have the right to appear in person before the Executive Committee hearing, and to bring a representative to the said hearing, if he/she so desires. He/she shall be informed in writing by the Chairperson of the Executive of the offence he/she is alleged to have committed, about his/her right to bring a representative, and of the time, date and venue for the hearing. A Juvenile or Youth player shall have the right to be accompanied by a parent/guardian, and by a representative.

· The Chairperson of the Executive Committee shall submit a written report of the outcome of the hearing to the Honorary Club Secretary, within two days of the termination of the hearing, and the Member or the parent/guardian of the Youth/Juvenile shall be informed in writing by the Honorary Secretary of the outcome of the hearing.

· The Member, or the parent/guardian of the Youth/Juvenile player, shall have the right to appeal the decision of the Executive to the Committee, and must lodge his/her appeal in writing with the Honorary Secretary, within seven days of the date of the receipt of the letter from the Honorary Secretary stating the verdict of the Executive Committee.

·  The Executive Committee shall not incur expenditure on any single item (or issue) in excess of €700, without receiving the prior authorisation of the Committee.

· The Chairperson of the Executive Committee shall present a monthly report to the Committee.

2. The Football Committee
The Chairperson of the Football Committee shall be appointed at the Annual General Meeting.

The Football Committee shall consist of the Chairperson, the Coach of the 1st Team, the Coach/Manager of the 2nd Team, the Honorary Fixture Secretary, the Development Officer for U-19 Rugby, the Women’s Rugby/Tag Rugby Promotion Officer, the Chairperson of the Youths’ Section, the Chairperson of the Juvenile Section, the Registration Officer, the Grounds’ Chairperson, the Kit/Equipment Manager and the Referee Recruitment Officer. 

The functions of the Football Committee shall include:

· Nomination of 1st Team Coach/Club Coach, or a panel of Coaches, for ratification by the Committee.

· Nomination of the Club Captain to the Committee for appointment, following consultation with the 1st. Team Coach

·  Ratification of all other Coaches in the Club.

· Organisation of Coach Education in the Club.

· Having responsibility for Player Development.

· Having responsibility for the appointment of Selectors for all Club Teams

· Having responsibility for drawing up a Code of Discipline for all Club Players.

· Having responsibility for dealing with breaches of the Code of Discipline, by recommending sanctions for the said breaches of discipline to the Executive Committee.

· Having responsibility for the organisation and promotion of Tag Rugby Leagues.

· Having responsibility for overseeing the implementation of the Youth Development Officer (YDO) Scheme in the Club.

· Having responsibility for the selection, procurement and upkeep of all branded  Club playing and leisure gear, and of training/coaching equipment 

· Recruitment of Referees, and the appointment of Referees for Club home fixtures.

The Chairperson shall convene at least one meeting of the Football Committee each month, and shall submit a monthly report to the Committee.

3. The Sponsorship Sub-Committee
 The Chairperson of the Sponsorship Sub-Committee shall be appointed at the   Annual General Meeting. In the event of nobody being appointed to the position of Chairperson of the Sponsorship Sub-Committee at the Annual General Meeting, the Committee shall appoint a Chairperson.

  He/She shall have the authority to propose members of the Sub-Committee for ratification by the Committee.

· The Sponsorship Sub-Committee is responsible for raising the funds necessary to enable the Club to achieve the many objectives and aims in relation to the playing, promotion and development of rugby in the Club’s catchment area.

· The Sub-Committee will identify and peruse sponsorship opportunities, and having established a basis for an agreement with a sponsor, shall bring draft proposals to the Committee for approval, and the authority to enter the contracts on behalf of the Club. 

· The Sub-Committee shall prepare Corporate Packages, and present them to the Committee for approval, and having identified and agreed terms with companies/individuals, nominate them for approval by the Committee.

· The Sub-Committee shall be responsible for the production of the Club’s Annual Yearbook, and for the sale of all advertising therein.

· The Sub-Committee shall be responsible for the sale of all advertising hoardings on the Club’s property, as well as the sale of advertising on the Club’s website and in all Club publications.

· The Sub-Committee shall be responsible for the planning and organisation of Corporate Events, for the purpose of raising funds for the Club.

· The Chairperson of the Sponsorship Sub-Committee shall submit a monthly report to the Committee.

4. The Grounds’ Sub-Committee
The Chairperson of the Grounds’ Sub-Committee shall be appointed at the Annual General Meeting, but in the event of nobody being appointed at the Annual General Meeting, the Committee shall appoint a Grounds’ Chairperson.

The Chairman of the Sub-Committee may propose, for ratification by the Committee, assistants and/or advisors.

· The Sub-Committee is responsible for the maintenance and upkeep of the club’s pitch facilities, including any lands rented or leased by the Club, and for the maintenance and servicing of floodlighting. 
· The Chairperson may submit recommendations for the improvement of facilities to the Committee for approval.

· The Sub-Committee is responsible for the preparation of the Club’s pitches for official games.

· The Chairperson will take the ultimate decision on the playability of pitches for all games, save where Connacht Branch or IRFU by-laws/regulations take precedence. 

· The Chairperson of the Sub-Committee shall submit a monthly report to the Committee.

5. Membership/ Registration Sub-Committee
 The Chairperson of the Membership/Registration Sub-Committee shall be appointed by the Annual General Meeting, but in the event of nobody being appointed at the Annual General Meeting, the Committee shall appoint a Membership/Registration Sub-Committee Chairperson.

The Chairperson may propose assistants/advisors for ratification by the Committee.

The Sub-Committee is responsible for all issues pertaining to membership of the Club. Areas of responsibility of the Sub-Committee include:

· Proposals in relation to Membership Subscriptions. 

· Collection of Subscriptions from Members. 

· Registration of players with the IRFU, and the distribution of Membership Cards. Retention of Registration Data. 

· The Chairperson of the Sub-Committee shall submit a monthly report to the Committee.

6. The House Sub-Committee 

The Chairperson of the House Sub-Committee shall be appointed at the Annual General Meeting. In the event of nobody being appointed at the Annual General meeting, the Committee shall appoint a Chairperson of the Sub-Committee.

The Chairperson of the Sub-Committee may propose assistants for ratification by the Committee.

· The Sub-Committee is responsible for the maintenance and upkeep of the Clubhouse, including the dressing rooms, and the exterior of the Clubhouse.

· The Sub-Committee is responsible for preparing the Clubhouse for discos, or for any social function held therein.

· The Sub-Committee is responsible for the secure storage of club property and equipment.

· The Sub-Committee is responsible for the heating of the Clubhouse, and for arranging for the servicing and maintenance of the heating equipment.

· The Sub-Committee is responsible for overseeing the execution of any work in the Clubhouse, sanctioned by the Committee.

· The Sub-Committee is responsible for ensuring that all statutory fire regulations are complied with, as well as all statutory health and safety regulations.

· The Chairperson of the Sub-Committee shall submit a monthly report to the Committee.

7. The Development Sub-Committee
The Chairperson of the Development Sub-Committee shall be appointed at the Annual General Meeting. In the event of nobody being appointed at the Annual General Meeting, the Committee shall appoint a Chairperson of the Development Sub-Committee. The Committee shall appoint six other members of the Development Sub-Committee. 

The Development Sub-Committee is responsible for the following: 

· Planning Club facilities, both indoor and outdoor.

· Dealing with the Planning Authorities in all matters relating to planning permission concerning the Club.

· Identifying property for possible purchase by the Club, and negotiating sale and/or purchase prices.

· Advising the Committee on the employment of contractors for Club development work.

· Advising the Committee on the optimum commercial utilisation of the Club’s facilities.
· The Chairperson of the Sub-Committee shall submit monthly reports to the Committee.

8. The Bar Sub-Committee
The Chairperson of the Bar Sub-Committee shall be appointed at the Annual General Meeting. In the event of nobody being appointed at the Annual General Meeting, the Committee shall appoint a Bar Chairperson. The Chairperson may propose assistants to the Committee for ratification.

The Chairperson of the Sub-Committee is responsible for the following:

· Ensuring that the Licensing Laws are strictly enforced and complied with.

· Ensuring that the bar complies with all Health and Safety Statutory Regulations.

· Ensuring that the bar is open for business, and is adequately stocked and staffed for all Club functions, and on match days.

· Stock Taking.

· Ensuring that monies taken at the bar are passed to the Honorary Treasurer.

· The Chairperson of the Sub-Committee shall submit a monthly report to the Committee.

9. The Social Sub-Committee
The Chairperson of the Social Sub-Committee shall be appointed at the Annual General Meeting. In the event of nobody being appointed at the Annual General Meeting, the Committee shall appoint a Chairperson of the Social Sub-Committee. The Chairperson may propose assistants, who must be approved by the Committee.

The duties of the Social Sub-Committee include:

· Organising the Club’s Annual Dinner

· Organising the Members Christmas Party.

· Organising Social Events in conjunction with the Tag Rugby Leagues.

· Organising occasional Social Events throughout the year, as approved by the Committee.

· Facilitating the forging of links with former players and older members.

· Liaising with Event Organisers, as appointed by the Committee, and with the Volunteer Coordinator.
· The Chairperson of the Social Sub-Committee shall submit a monthly report to the Committee.

Duties of Committee Personnel

The President

The President is the Principal Officer in the Club, and shall be treated with respect and deference by members of the Committee, members of Sub-Committees, and by all Members of the Club. 

The President of the Club shall be appointed at the Annual General Meeting. In the event of nobody being appointed to the office of President at the Annual General Meeting, the Meeting should be abandoned, and a further General Meeting should be convened by the Honorary Secretary within fifteen days. 

The appointment of President is for a duration of one year, but the President may be elected for further annual terms of office, to a maximum of three consecutive terms of office. 

The duties of the President include: 

· Presiding over all General Meetings and Committee Meetings

· Representing the Club at all Club and public functions.

· Ensuring that the Rules and Constitution of Sligo RFC are complied with. 

· Ensuring that the Club’s Mission Statement and the Club’s Plan are implemented. 

· Ensuring that the ethos and traditions of rugby football are promoted and executed in the Club. 

Senior Vice-President

The Senior Vice-President shall be appointed at the Annual General Meeting.  In the event of nobody being appointed to the Office of Senior Vice- President at the Annual General Meeting, the Committee shall appoint a Senior Vice-President.  

The duties of the Senior Vice-President include:

· Representing the Club at official functions in the absence of the President. 

· Chairing General Meetings and Committee Meetings in the absence of the President.

· Chairing the Executive Committee.

· Convening at least one Executive Meeting per month and informing all members of the Executive Committee of the time, date and venue for the meetings. 

· Submitting a monthly report on the Executive Committee to the Committee. 

 Junior Vice-President 

The Junior Vice-President shall be appointed at the Annual General Meeting.  In the event of nobody being appointed to the office of Junior Vice- President at the Annual General Meeting, the Committee shall appoint a Junior Vice-President.  

The duties of the Junior Vice-President shall include: 

· Chairing meetings of the Executive Committee if the Senior Vice-President is unable to attend. 

· Presiding over General Committee and Committee meetings if the President and Senior Vic-President are absent. 

Honorary Secretary

The Honorary Secretary shall be appointed at the Annual General Meeting.  In the event of nobody being appointed as Honorary Secretary at the Annual General Meeting, the Committee shall appoint an Honorary Secretary.

The duties of the Honorary Secretary shall include: 

· Presenting an Annual Report to the Annual General Meeting

· Recording of Minutes at the Annual General Meeting.

· Recording of Minutes at Committee Meetings and circulating minutes to all Committee Members. 

· Notifying Members of Annual General Meetings, General Meetings and Committee Meetings. 

· Issuing of letters/emails as directed by the Committee. 

· Notifying the Committee of all correspondence received.

Honorary Treasurer

The Honorary Treasurer shall be appointed at the Annual General Meeting.  In the event of nobody being appointed as Honorary Treasurer at the Annual General Meeting, the Committee shall appoint an Honorary Treasurer.

The duties of the Honorary Treasurer shall include:

· Preparation of the Financial Accounts of the Club for the annual General Meeting.

· Have responsibility for ensuring that the Annual Accounts submitted to an AGM or an EGM are audited

· Submission of monthly Financial Accounts to the Committee. 

· Advising the Committee on all budgetary and financial matters. 

· Being a co-signatory with the Member assigned by the Committee on all cheques issued on behalf of the Club. 

· Liaising with the Sponsorship Sub-Committee Chairperson and the Membership/Registration Chairperson regarding income streams for the Club. 

· Ensuring that Club expenditure is maintained within parameters that are affordable to the Club.

· Lodging of cash in bank 

· Negotiating and liaising with financial institutions and Club creditors.

· Overseeing all Draws on behalf of the Club. 

Assistant Honorary Treasurer   

The Assistant Honorary Treasurer shall be appointed at the Annual General Meeting.  In the event of nobody being appointed as Assistant Honorary Treasurer at the Annual General Meeting, the Committee shall appoint an Assistant Honorary Treasurer.

The duties of the Assistant Honorary Treasurer shall include:

· Reporting to the Committee on Club financial matters in the absence of the Honorary Treasurer. 

· Liaising with the Honorary Treasurer and being familiar with the Club’s financial affairs. 

· Having responsibility for the hiring and sanctioning of all transport for team travel. 

 Honorary Fixtures Secretary 

The Honorary Fixtures Secretary shall be appointed at the Annual General Meeting.  In the event of nobody being appointed as Honorary Fixtures Secretary at the Annual General Meeting, the Committee shall appoint an Honorary Fixtures Secretary .

The duties of the Honorary Fixtures Secretary shall include:

· Attending fixtures meetings arranged by the Connacht Branch, or by the IRFU. 

· Liaising with the Connacht Branch regarding their regulations and competition bye-laws.

· Liaising with the Connacht Branch and his/her counterpart in other clubs regarding postponements of fixtures, or changes in match arrangements.  

· Organising suitable friendly fixtures for the Club’s teams. 

· Submitting a monthly report to the Chairperson of the Football Committee 

Volunteer Coordinator

The volunteer Coordinator shall be appointed at the Annual General Meeting. In the event of nobody being appointed at the Annual General meeting, the Committee shall appoint a Volunteer Coordinator.

The duties of the Volunteer Coordinator shall include:

· Identifying Volunteers, and recruiting suitable personnel for volunteering work from amongst the membership.

· Compiling a Register of Volunteers.

· Consulting with the recruited Volunteers and allocating them appropriate duties for Club activities/functions.

· Identifying where help is required in order to ensure the smooth running of the Club.
· Liaising with Club Event Organisers.
·  The Volunteer Coordinator shall submit a monthly report to the Committee.

Tag Rugby/ Women’s Rugby Co-Ordinator

The Tag Rugby/Women’s Rugby Co-ordinator shall be appointed at the Annual General Meeting. In the event of nobody being appointed at the Annual General Meeting, the Committee shall appoint a Tag Rugby/Women’s Rugby Co-ordinator. The Co-ordinator may propose assistants/advisors, who must be approved by the Committee.

The duties of the Tag Rugby/Women’s Rugby Co-ordinator shall include:

· Planning and Organising the Tag Rugby League(s).

· Recommending Tag Rugby Event Manager(s) to the Committee for ratification.

· Liaising with the Chairperson of the Social Sub-Committee on matters relating to Tag Rugby/Women’s Rugby.

· Submitting plans for the promotion and development of  Tag Rugby/Women’s Rugby to the Committee

· Organising Coaching, and appropriate fixtures, for Women’s Rugby.

· The Co-ordinator shall submit a monthly report to the Committee.

Public Relations Officer

The Public Relations Officer shall be appointed at the Annual General Meeting. In the event of nobody being appointed at the Annual General Meeting, the Committee shall appoint a Public Relations Officer.

The duties of the Public Relations Officer shall include:

· Projecting a positive image for all sections of Sligo Rugby Football Club in the local print and electronic media, on the Club’s website, and when possible, in the national media.

· Highlighting in the media the range of activities in the Club.

· Liaising with the Club’s Webmaster, and providing suitable material to the Webmaster, for inclusion in the Club’s Website.

· Dealing with the media on sensitive newsworthy matters, which may arise from time to time, following consultation with the President and the Senior Vice-President.
· The Public Relations Officer shall submit a monthly report to the Committee.

 Senior Team Manager

The Senior Team Manager shall be appointed by the Committee. The duties of the Senior Team manager shall include:

· Abiding by the terms of his/her contract. 

· Liaising with the Committee on the requirements of the Senior team, and providing budgetary estimates, following consultation with the Coach, for consideration by the Committee, on the funding requirements of the Senior team.

· Ensuring that all Senior players in the Club comply with the registration and membership requirements, as outlined in Rule 17.

· Attend all meetings of the Committee.

· Reporting to the Committee on the attendance record and punctuality at training/coaching sessions, and at all matches, of the 1st Team Coach, Assistant Coach (es), and all ancillary staff involved with the Senior Team.

· Reporting to the Committee on all breaches of the Code of Discipline, drawn up by the Football Committee, by Players, Coaches and Ancillary Staff.

· Ensuring that the requirements of the Connacht Branch, or the IRFU, regarding the eligibility of players, and the submission of Team Sheets, are rigorously complied with.

· Ensuring that the regulations of the Connacht Branch, or the IRFU, regarding the fulfilling of official fixtures are rigidly adhered to. 
· The Senior Team Manager shall submit a monthly report to the Committee.

Senior Team Captain

The Senior Team Captain shall be appointed by the Committee. The duties of the Senior Team Captain shall include:

· Provide Leadership and good Example to all players on the Senior Squad, both on and off the playing field.

· Assist the Senior Team Manager in ensuring all Senior Players are registered and have fulfilled their Club membership requirements.

· Encourage Senior Players to periodically make themselves available for Under-Age Coaching in the Club, and to assist at Club Events.

· To serve as an ambassador for the Club at occasional official functions and special events.

· Report to the Football Committee on any concerns regarding the Senior Playing Squad.

Kit/Equipment Manager

The Kit/Equipment Manager shall be appointed by the Committee. He/she shall be a member of the Football Committee.

The duties of the Kit/Equipment Manager shall include:

· Sourcing all playing and leisure gear on behalf of the Club.

· Sourcing coaching/training equipment on behalf of the Club

· Liaising and negotiating with suppliers on behalf of the Club.

· Having responsibility for the upkeep and safe storage of all Club gear and equipment

 Connacht Branch Representative

The Club’s representative to the Connacht Branch shall be appointed at the Annual General Meeting. In the event of nobody being appointed at the Annual General Meeting, the Committee shall appoint the Connacht Branch representative.

The duties of the Connacht Branch representative shall include:

· Attending the Monthly Meetings and General Meetings of the Connacht Branch.

· Attending the annual pre-season meeting with the Connacht Branch’s Administrator.
· Being familiar with the Connacht Branch’s Regulations and Bye-Laws as outlined in the Connacht Branch’s official updated Handbook for each season.

· Ensure that the views and decisions (where relevant) of the Committee, or of the Club’s General Meetings, are strongly articulated and advocated at Connacht Branch meetings.     

· The Connacht Branch representative shall give a monthly report to the Committee.

Chairperson of the Youth Section

The Chairperson of the Youth section shall be appointed at the Annual General Meeting. In the event of nobody being elected at the Annual General Meeting, the Committee shall appoint a Youth Section Chairperson.

The Youth Section Chairperson may propose assistants, advisors, managers and coaches to the Football Committee for ratification.

The duties of the Youth Chairperson shall include:

· Ensuring that all statutory requirements regarding Child Safety are strictly complied with.

· Ensure that all players in the Youth Section have complied with registration and membership requirements.

· Bringing proposals for Youth Coach Education to the Football Committee.
· Bringing proposals for Youth player development, both in terms of their football development, and their physical development, to the Football Committee. Submitting details of any proposed tour by any Youth section squad to the Executive Committee 

· Ensuring the attendance of a delegate from the Youth Section at Connacht  Branch Youth Section meetings.

· Ensuring that the Code of Discipline, as drawn up by the Football Committee, is implemented.
· Forging links with local Post-Primary Schools.

· The Chairperson of the Youth Section shall submit a monthly report to the Football Committee.

 Chairperson of the Juvenile Section

The Chairperson of the Juvenile Section shall be appointed at the Annual General meeting. In the event of nobody being appointed at the Annual General Meeting, the Committee shall appoint a Juvenile Section Chairperson.

The Chairperson of the Juvenile Section may propose assistants, advisors, managers and coaches to the Football Committee for ratification.

The duties of the Juvenile Section Chairperson shall include:

· Ensuring that all statutory requirements regarding Child Safety are strictly complied with.

· Ensuring that all players in this section of the Club are registered and in good standing.

· Bringing proposals for Juvenile Coach Education to the Football Committee.

· Arranging suitable fixtures for all Teams in this section.

· Submitting details of any proposed tour to the Executive Committee.

· Organising Christmas party for Juvenile players.

· Liaising with players’ parents/guardians.
· Forging links with local primary schools

· The Chairperson of the Juvenile Section shall submit a monthly report to the Football Committee.

U-19 Development Officer

The U-19 Development Officer shall be appointed by the Committee.

The duties of the U-19 Development Officer shall include:

· Ensuring all U-19 players are registered and in good standing in the Club.

· Ensure that the official Club Plan regarding U-19 Rugby development is being implemented.

· Proposing an U-19 Coach to the Football Committee for ratification.

· Recruitment of players from the Club’s Youth Section.

· Encouraging Youth Section graduates in the Club to continue playing with Sligo RFC.

· Forging strong links with Sligo I.T.

· Ensuring that all Connacht Branch, and IRFU regulations, regarding competitive fixtures, are strictly complied with.

· The U-19 Development Officer shall submit a monthly report to the Football Committee.

